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Print Agenda

Day 1 Oct 06, 2022

10:00 AM — 10:45 AM

Welcome Remarks and Keynote Address

Our keynote address will shine light on actionable solutions and lessons learned in building trust within the community,

how to sustain efforts, the value of bidirectional engagement, and the importance of integrating diverse participants into

clinical research.

Learning Objective : At the conclusion of this session, participants should be able to:

Discuss lessons learned in building trust with the community, value of bidirectional engagement, and how to sustain

efforts

Apply insights on the importance of integrating diverse participants into clinical research

Session Chair(s)

Tamei Elliott, MS
Senior Manager, Scientific Programs

DIA, United States

Tamei Elliott is the Senior Manager of Scientific Programs for the Americas Region at DIA. She is responsible for

identifying and prioritizing content areas and topics of importance to DIA constituents, assessing the implications of

important regulatory and health policy changes, and incorporating appropriate content into the development and advancement of content

for DIA conferences and courses. Prior to DIA, Tamei worked as a Regulatory Affairs Specialist where she maintained a portfolio of INDs and

https://www.diaglobal.org/en/conference-listing/meetings/2022/10/advancing-diversity-equity-and-inclusion-across-life-sciences-r-d-meeting


protocols for clients and was responsible for the preparation, tracking, and submission of regulatory documents to regulatory health

authorities. She has her master's degree in biotechnology and bachelor's degree in nutritional science.

Speaker(s)

Keynote Speaker

Tesheia H. Johnson, MHS, MBA
Deputy Director and Chief Operations Officer, YCCI; Director, Clinical Research
Yale University School of Medicine, United States

Tesheia H. Johnson, MBA, MHS, is Deputy Director and Chief Operations Officer of YCCI and the Director of Clinical Research for Yale School

of Medicine, where she provides leadership and direction in the area of clinical research. She is co-founder, along with the community leaders

of the AME Zion Church and Junta for Progressive Action, of the Yale Cultural Ambassadors Program, launched more than ten years ago with

a mission to catalyze the sustainable advancement of patient diversity, equity, and inclusion in clinical research. Ms. Johnson is nationally

recognized for her expertise in the design and setup of clinical research programs.

10:45 AM — 11:00 AM

Break

11:00 AM — 12:00 PM

Session 1: Advancing Health Equity for Diverse Populations

This session will highlight the FDA’s efforts to advance diversity and equity for racial and ethnic minorities, women, and

rare diseases.

Learning Objective :

Describe FDA efforts that advance clinical trial diversity for racial and ethnic minorities, women, and rare diseases

Identify FDA efforts that support outreach and communication with racial and ethnic minority, women, and rare

disease populations

Discuss FDA’s collaborative research activities that support and advance health equity for racial and ethnic minorities,

women, and rare diseases

Session Chair(s)

Richardae Araojo, PharmD, MS
Associate Commissioner for Minority Health, Director, Office of Minority Health
FDA, United States



RADM Richardae Araojo serves as the Associate Commissioner for Minority Health and Director of the Office of

Minority Health and Health Equity at the U.S. Food and Drug Administration. In this role she provides leadership,

oversight, and direction on minority health, health disparity, and health equity matters for the Agency.

Christine Lee, PharmD, PhD
Strategic and Scientific Engagement Lead, OMHHE, OC
FDA, United States

Dr. Christine Lee serves as the Lead for Strategic Research Engagement for the Office of Minority

Health and Health Equity (OMHHE) in the Office of the Commissioner at the U.S. Food and Drug

Administration. She leads minority health and health disparity focused research and develops strategic partnerships

to advance the health of diverse populations. Dr. Lee aims to develop research and strategic innovations that

advance the health for all populations.

Speaker(s)

FDA Office of Women’s Health Efforts to Advance the

Health of Women

Kaveeta Vasisht, DrMed, MD, PharmD
Associate Commissioner for Women's Health, Director of the Office of Women’s Hea
FDA, United States

Dr. Vasisht leads the FDA Office of Women’s Health in their work to protect and advance the health of women

through scientific programs, policy, research, education, stakeholder collaboration, and outreach that incorporate an

understanding of sex and gender differences to facilitate FDA decision making. She also serves as advisor to the

Commissioner and key Agency officials on scientific, ethical, and policy issues and represents FDA on cross Agency

expert committees focused on the health of women. She is board-certified in internal medicine and adult

endocrinology. She completed her internal medicine and fellowship at the University of Chicago Hospitals and

obtained her medical degree from the University of Medicine and Dentistry of NJ.

Rare Diseases—An Underserved Population

Sandra Retzky, DO, JD, MPH
Director, Office of Orphan Product Development, Office of the Commissioner
FDA, United States

Dr. Sandra “Sandy” Retzky is the Director of the Office of Orphan Product Development at FDA. Sandy joined the

Agency in 2016. Sandy initially trained as a pharmacist. She is also a physician with board certification in Obstetrics

and Gynecology and fellowship training in Urogynecology. After practicing medicine for many years, Sandy received

an MBA degree from the Wharton School at the University of Pennsylvania and worked in the pharmaceutical and

biotech industries for more than a decade. In 2010, Sandy transitioned to a career in public health. To make the

change, she obtained an MPH degree from Johns Hopkins Bloomberg School of Public Health in 2011 and a J.D.

degree from Widener University in 2014.



12:00 PM — 12:30 PM

Break

12:30 PM — 1:30 PM

Session 2: Changing Organizational Culture to Embrace

Diversity, Equity, and Inclusion (Part 1)

This is part one of two sessions focused on organizational culture change. This session will focus on why changing

organizational culture to embrace diversity, equity, and inclusion is an important component of enabling the success of

DEI efforts more broadly across multiple areas of R&D. It will also focus on what is needed to affect such a culture

change, how change agents can help and how organizational change may be measured.

Learning Objective : At the conclusion of this session, participants should be able to:

Formulate a rationale for culture change to support DEI in their organization

Distinguish between true culture change (heart & mind) and mandatory processes (compliance)

Recognize the importance of selecting and developing change agents to effectively implement culture change

Session Chair(s)

Kevin Freiert, MBA
Owner and Chief Executive Officer
Salem Oaks® Consulting, United States

Kevin is a seasoned drug developer with outstanding people skills. During his 30-year career with

Pfizer, he held many varied roles that have given him a broad and deep understanding of the Drug

Discovery and Development Process. During much of his career he educated colleagues and others about

Pharmaceutical R&D, including establishing and running Pfizer Research University. After retiring from Pfizer, Kevin

started Salem Oaks® Our purpose is to empower patients to shape the future of medicine® by providing education

about Drug Discovery and Development. He is also the VP and Board Member of Rare New England, a regional non-

profit serving the rare community. Kevin also hosts Improbable Developments, Raising Rare and LEMS Aware

podcasts.

Alissa Goodale, DrMed
Regulatory Executive Director
Genentech, A Member of the Roche Group, United States

Alissa Goodale currently serves as a Project Lead for Advancing Inclusive Research and Women’s

Health Equity. She earned her Medical Degree from Southampton University. After briefly

practicing medicine, she moved to Pharma and has over 26 years’ experience in a variety of Regulatory Affairs roles



and therapeutic areas. Prior to taking on her current role, she was the Personalized Healthcare/Digital Health

Regulatory lead for 3 years. Previously to this she served as a Global Regulatory Franchise Head, where she was

responsible for a portfolio of oncology projects in solid tumors (focusing on Breast/Gynecological cancers) and

hematological malignancies across all stages of development and across all global regions.

Speaker(s)

Speaker

Dyan Bryson
Founder, Patient Engagement Strategist
Inspired Health Strategies, United States

Dyan Bryson is a patient engagement strategist and has forged the way for the patient engagement space since

2007. After spending 20+ years in traditional sales, sales leadership and marketing at Merck and Ciba-Geigy (now

Novartis) Dyan has spent the last 15 years laser focused on patient engagement, patient advocacy, patient-centricity.

Dyan makes the life sciences industry talk of being patient centered very real. In the last 2 years Dyan has used this

patient centered lens to drive work in helping companies ensure diversity in clinical trials. She is currently working

with ICON to support Janssen to develop and implement diversity in clinical trials efforts.

Panelist

Trishna Bharadia
Patient Advocate, International Speaker, Writer, Advisor and Content Reviewer
The Spark Global, United Kingdom

Multiple award-winning patient advocate Trishna Bharadia raises awareness & improves support for people affected

by chronic illness. She aims to put the patient voice into the entire healthcare journey. She collaborates with

organisations globally, including from industry, the third sector, and HCPs, to improve support, services and patient

engagement. She writes, reviews content & is a highly sought after speaker. She advises on patient centricity &

diversity issues, and is a media contributor on health. She's also a patron/ambassador for several health-related and

disability-related charities and sits on various advisory committees. Awards include being a "Points of Light"

recipient from the UK Prime Minister's Office.

1:30 PM — 1:45 PM

Break

1:45 PM — 2:45 PM



Session 3: Changing Organizational Culture to Embrace

DEI: Setting Yourself Up for Culture Change Success (Pt 2)

Part two of the previous session focusing on how to change organizational culture. Once your organization has

introduced the concept of DEI, how do you sustain efforts for long-term results? This session will feature a panel

discussion of industry practitioners who have implemented or been involved with implementing programs at their

respective organizations which have successfully contributed to improving diverse representation of study participants.

This panel will feature a diverse array of voices from different types of organizations, to show concrete examples such as,

patient advisory boards, recruitment tactics, retention strategies, and internal educational campaigns.

Learning Objective :

At the conclusion of this session, participants should be able to:

Implement internal processes, teams, and solutions to improve employee engagement and results within R&D

Establish key performance indicators (KPIs) and reporting structures to hold organizations accountable for DEI

progress

Build relationships with other DEI practitioners and champions for further peer to peer networking and learning

Session Chair(s)

Amy Sitnick, MA
Vice President, Marketing
Greenphire, United States

Amy Sitnick is Vice President of Marketing at Greenphire, a dynamic fintech company focused on

clinical trial financial automation. She is responsible for showcasing the innovation of the company,

from the product and IT departments to the client-focused operations teams, to increase brand awareness and

create loyalty amongst clinical research stakeholders across the globe. Prior to joining Greenphire in 2018, Amy held

Marketing leadership roles within business-to-business financial services companies, including PNC bank, FS

Investments and SEI. In addition, she has been a community activist since the age of 18, leading and participating in

organizations both in an outside of work that focus on inclusion.

Speaker(s)

Speakers

Maimah Karmo
President and Chief Executive Officer
Tigerlily Foundation, United States

Maimah Karmo is the Founder/CEO of the Tigerlily Foundation and a sixteen-year survivor of triple negative breast

cancer. Tigerlily Foundation has launched national and global health initiatives and provided breast health,

educational, empowerment, wellness and transformational programs focused on ending disparities age, stage and

color for black women in our lifetime.. Maimah has advocated with Members of Congress to pass legislation, worked

with the CDC to launch national campaigns, and has been featured in numerous magazines and TV shows including

the Oprah Winfrey show and USA Today. Most dear to her heart is her 18-year-old daughter, Noelle.



Speakers

Del Smith, PhD
CEO
Acclinate, United States

Del is the co-founder and CEO of Acclinate, a trusted digital health company focused on greater health equity

through inclusive research. He has built a diverse team and AI/ML platform to help the pharmaceutical and

healthcare industry access and engage communities of color so that research is more inclusive. Del’s experience

spans healthcare, IT, government, and higher education. As recovering business school dean, he has an unrelenting

passion for using business principles to make a difference in the world. Del earned a Ph.D. in Management from the

University of Alabama.

Speaker

Stephen Walker, MLIS
Director of Performance Improvement and Innovation
CSL Behring, United States

I have worked in the fields of education and social work, spending the last 24 years in the pharma industry. My

pharma focus has always been on clinical development of medicines and vaccines, with particular experience in

clinical operations, regulatory and medical affairs.

Speakers

Kate Wilson
Head of Health Equity, Global Clinical Operations
Biogen, United States

Kate Wilson is the Head of Health Equity in Global Clinical Operations at Biogen. Kate has over 20 years of

experience in clinical research with an undergraduate degree in Chemistry. She’s held multiple roles within Global

Clinical Operations at and worked across many therapeutic areas including multiple sclerosis and Alzheimer’s

disease. Currently at Biogen, Kate is leading the Health Equity and DE&I in Clinical Trials capabilities to increase the

awareness, access and participation of diverse and representative participants in their clinical trials.

2:45 PM — 3:00 PM

Break

3:00 PM — 3:45 PM



Session 4: Q&A Session for Changing Organizational

Culture to Embrace DEI

Join us to engage in a question-and-answer session related to our two-part “Changing Organizational Culture to Embrace

Diversity, Equity, and Inclusion” sessions.

Session Chair(s)

Kevin Freiert, MBA
Owner and Chief Executive Officer
Salem Oaks® Consulting, United States

Kevin is a seasoned drug developer with outstanding people skills. During his 30-year career with

Pfizer, he held many varied roles that have given him a broad and deep understanding of the Drug

Discovery and Development Process. During much of his career he educated colleagues and others about

Pharmaceutical R&D, including establishing and running Pfizer Research University. After retiring from Pfizer, Kevin

started Salem Oaks® Our purpose is to empower patients to shape the future of medicine® by providing education

about Drug Discovery and Development. He is also the VP and Board Member of Rare New England, a regional non-

profit serving the rare community. Kevin also hosts Improbable Developments, Raising Rare and LEMS Aware

podcasts.

Alissa Goodale, DrMed
Regulatory Executive Director
Genentech, A Member of the Roche Group, United States

Alissa Goodale currently serves as a Project Lead for Advancing Inclusive Research and Women’s

Health Equity. She earned her Medical Degree from Southampton University. After briefly

practicing medicine, she moved to Pharma and has over 26 years’ experience in a variety of Regulatory Affairs roles

and therapeutic areas. Prior to taking on her current role, she was the Personalized Healthcare/Digital Health

Regulatory lead for 3 years. Previously to this she served as a Global Regulatory Franchise Head, where she was

responsible for a portfolio of oncology projects in solid tumors (focusing on Breast/Gynecological cancers) and

hematological malignancies across all stages of development and across all global regions.

Amy Sitnick, MA
Vice President, Marketing
Greenphire, United States

Amy Sitnick is Vice President of Marketing at Greenphire, a dynamic fintech company focused on

clinical trial financial automation. She is responsible for showcasing the innovation of the company,

from the product and IT departments to the client-focused operations teams, to increase brand awareness and

create loyalty amongst clinical research stakeholders across the globe. Prior to joining Greenphire in 2018, Amy held

Marketing leadership roles within business-to-business financial services companies, including PNC bank, FS

Investments and SEI. In addition, she has been a community activist since the age of 18, leading and participating in

organizations both in an outside of work that focus on inclusion.



3:45 PM — 4:00 PM

Break

4:00 PM — 5:15 PM

CureAccelerator Live! for DEI (Brought to you by Cures

Within Reach)

Cures Within Reach’s philanthropic pitch event will have 4 PIs presenting their clinical repurposing trials for Diversity,

Equity & Inclusion competing for up to $70,000 in clinical trial funding, with attendees having the opportunity to vote on

the winning trial!

To join the CureAccelerator Live! event, you must be a registered attendee. To access the event, log into your DIA

account, select "My Events", go to, "Access Virtual Conference" under the "Advancing DEI Across Life Sciences R&D

Meeting". Scroll down the agenda and select, "Join the Event" in the text box called out on the left side of your screen.

Please note that this is the only way to join the event"

Finalists

Edilberto Amorim, MD, University of California, San Francisco: Testing the epilepsy drug perampanel to prevent seizures

after cardiac arrest

Yohannes Ghebre, PhD, Baylor College of Medicine: A new use of the antacid drug esomeprazole to treat morphea, a

chronic connective tissue disease

Sheldon Holder, MD, PhD, Brown University: Repurposing the prostate cancer drug degarelix to treat bladder cancer

Natasha Shur, MD, Children's National Research Institute: Using steroids to improve outcomes in rhabdomyolysis in

pediatric patients

Session Chair(s)

Barbara Goodman, MBA
President and Chief Executive Officer
Cures Within Reach, United States

Barbara Goodman leads Cures Within Reach and its mission of testing of already approved

therapies in new indications. She has 25 years of healthcare/life sciences experience, focused on

strategic growth initiatives at both for-profit and nonprofit corporations. Prior to CWR, she led iBIO’s PROPEL

Center for 10 years and its programs to increase the number and success rate of Illinois life sciences startups, and its

international activities. She previously worked in corporate strategy and business development at the Rehabilitation

Institute of Chicago (now the SR AbilityLab), Cardinal Health, and Chesapeake Corporation. She earned a BA in

International Relations from Univ of Minnesota and MBA from Thunderbird School of Global Management.



Day 2 Oct 07, 2022

9:00 AM — 9:30 AM

Welcoming Remarks, CureAccelerator Winner

Announcement and DIA DEI Community Update

Welcoming Remarks, CureAccelerator Winner Announcement and DIA Diversity & Inclusion Community Update

Session Chair(s)

Tamei Elliott, MS
Senior Manager, Scientific Programs

DIA, United States

Tamei Elliott is the Senior Manager of Scientific Programs for the Americas Region at DIA. She is

responsible for identifying and prioritizing content areas and topics of importance to DIA

constituents, assessing the implications of important regulatory and health policy changes, and incorporating

appropriate content into the development and advancement of content for DIA conferences and courses. Prior to

DIA, Tamei worked as a Regulatory Affairs Specialist where she maintained a portfolio of INDs and protocols for

clients and was responsible for the preparation, tracking, and submission of regulatory documents to regulatory

health authorities. She has her master's degree in biotechnology and bachelor's degree in nutritional science.

Barbara Goodman, MBA
President and Chief Executive Officer
Cures Within Reach, United States

Barbara Goodman leads Cures Within Reach and its mission of testing of already approved

therapies in new indications. She has 25 years of healthcare/life sciences experience, focused on

strategic growth initiatives at both for-profit and nonprofit corporations. Prior to CWR, she led iBIO’s PROPEL

Center for 10 years and its programs to increase the number and success rate of Illinois life sciences startups, and its

international activities. She previously worked in corporate strategy and business development at the Rehabilitation

Institute of Chicago (now the SR AbilityLab), Cardinal Health, and Chesapeake Corporation. She earned a BA in

International Relations from Univ of Minnesota and MBA from Thunderbird School of Global Management.

9:35 AM — 10:50 AM



Session 5: Integrating Community Engagement in Clinical

Trials

Countless people talk about the importance of improving community engagement and many organizations are working in

this area, but what specific efforts are working better than others? What can we learn from the positive outcomes and

mistakes that have been made? This session will share perspectives on the relationships required, the multi-direction

education involved in relationship building, and the importance of multi-lateral support for the various stakeholders,

including patients and caregivers, faith-based organizations, social services and healthcare community organizations,

hospitals and research institutions, clinicians, and the sponsors of clinical trials. In addition, this session will discuss the

challenges and barriers facing certain populations in healthcare that generally impact clinical trial participation.

Learning Objective :

At the conclusion of this session, participants will:

Identify at least one example of community-based organizational engagement that has worked well

Explain at least one example of community-based organizational engagement that has NOT gone well and the way to

improve and learn from the situation

Recognize a new or more nuanced view from patients and the various community-based organizations involved

Session Chair(s)

Barbara Goodman, MBA
President and Chief Executive Officer
Cures Within Reach, United States

Barbara Goodman leads Cures Within Reach and its mission of testing of already approved

therapies in new indications. She has 25 years of healthcare/life sciences experience, focused on

strategic growth initiatives at both for-profit and nonprofit corporations. Prior to CWR, she led iBIO’s PROPEL

Center for 10 years and its programs to increase the number and success rate of Illinois life sciences startups, and its

international activities. She previously worked in corporate strategy and business development at the Rehabilitation

Institute of Chicago (now the SR AbilityLab), Cardinal Health, and Chesapeake Corporation. She earned a BA in

International Relations from Univ of Minnesota and MBA from Thunderbird School of Global Management.

Speaker(s)

Panelist

Shonta Chambers
Executive Vice President-Health Equity Initiatives and Community Engagement
Patient Advocate Foundation, United States

Panelist

LaShell Robinson, MS
Director, Diversity & Inclusion in Clinical Trials
Takeda Pharmaceutical Limited, United States



LaShell Robinson has a Master of Science in Biomedical Engineering from the University of South

Florida. She is a proud alumna of Tuskegee University where she obtained a Bachelor of Science in both Biology &

Physics. Here she saw firsthand the impact historical clinical trial patient experiences had on communities of color

perception of research. This continues to fuel and influence her passion for educating others about clinical research

and patient engagement. She brings 10 years of clinical trial experience across therapeutic areas including

neuroscience, immunology, and cardiovascular. LaShell is currently the Clinical Operations Lead for Diversity &

Inclusion in Clinical Trials department.

Panelists

Pat Merryweather-Arges, MA
Executive Director
Project Patient Care, United States

Pat Merryweather-Arges is the executive director of Project Patient Care, a nonprofit that brings together patients,

families, and caregivers to improve health care. At PPC, she has led nationwide patient and family engagement

initiatives with 140,000 clinicians and an 18-month project on diagnostic research. Previously, Pat served as

executive director of a Medicare QIO covering five states; senior vice president at the Illinois Health and Hospital

Association; and Chicago City Planner. Pat is a Rotary International Board Director and has worked in LMICs on

health care and WASH with Rotary. She is chair of a Chicago hospital board; serves on hospital quality and safety

committees and local, national, and international not-for-profit boards

10:50 AM — 11:20 AM

Break

11:20 AM — 12:35 PM

Session 6: How Can Changes in Protocol Development and

Design Impact DEI?

This session will review the essential elements of protocol development and design and how to infuse concepts and

principles of diversity, equity, and inclusion throughout. Novel and innovative clinical trial elements that may enable and

enhance DEI in clinical research will be discussed. In addition, DEI concepts that the institutional review boards and

independent ethics committees (IRB/IECs) should be evaluating when reviewing protocols, may also be reviewed.

Learning Objective : At the conclusion of this session, participants should be able to:

Apply DEI principles in the development and design process of clinical research protocols

Explain how novel, innovative clinical trial elements can enable and enhance DEI in clinical research



Session Chair(s)

Alissa Goodale, DrMed
Regulatory Executive Director
Genentech, A Member of the Roche Group, United States

Alissa Goodale currently serves as a Project Lead for Advancing Inclusive Research and Women’s

Health Equity. She earned her Medical Degree from Southampton University. After briefly

practicing medicine, she moved to Pharma and has over 26 years’ experience in a variety of Regulatory Affairs roles

and therapeutic areas. Prior to taking on her current role, she was the Personalized Healthcare/Digital Health

Regulatory lead for 3 years. Previously to this she served as a Global Regulatory Franchise Head, where she was

responsible for a portfolio of oncology projects in solid tumors (focusing on Breast/Gynecological cancers) and

hematological malignancies across all stages of development and across all global regions.

Laura Meloney, MPH, MSc
Program Director
Multi-Regional Clinical Trials Center of Brigham & Women's Hospital and Harvard, United
States

Laura Meloney, MSc, MPH, is a Program Director at the Multi-Regional Clinical Trials Center of

Brigham and Women’s Hospital and Harvard (MRCT Center). Her work at the MRCT Center has primarily focused on

diversity, inclusion, and equity in clinical research; capacity building and strengthening; and ethics, conduct, and

oversight in the clinical research enterprise. Laura has a variety of experience in designing, implementing, and

managing clinical research and international development programs in East Africa and the United States of America.

Speaker(s)

Speaker

Jonathan David Jackson, PhD
Assistant Professor, Neurology, Executive Director,
Massachusetts General Hospital, Harvard Medical School, United States

Jonathan Jackson, PhD, is the executive director of the Community Access, Recruitment, and Engagement (CARE)

Research Center at Massachusetts General Hospital and is an Assistant Professor of Neurology at Harvard Medical

School. CARE investigates the impact of diversity and inclusion on the quality of human subjects research and

leverages deep community entrenchment to overcome barriers to clinical trial participation. He serves in an advisory

capacity for several organizations focused on equity in clinical research, and has written guidance for local,

statewide, national, and federal organizations on research access, engagement, and recruitment.

12:35 PM — 12:50 PM



Break

12:50 PM — 1:50 PM

Session 7: Missing the Trees for the Forest

Missing the forest for the trees is a very popular term that encourages us to not be distracted by details, but to look at

the bigger picture. Sometimes it's important to focus on an individual versus the problems of the group. In life sciences

research and development, data could be interpreted as a forest and the individual story, patient, or participant, as the

tree. The value in understanding how one’s individual story, or in this case, data, may influence the outcome of a

treatment and how one reacts to such treatment, is important to evaluate in clinical trial design and recruitment. Many

challenges exist in understanding data from defining it from a race and ethnicity perspective, its real-world application

and use, and the importance of equitable data in relation to clinical trial development. This session will discuss and

evaluate these perspectives and provide actionable solutions to how the field can move forward on these efforts.

Learning Objective : At the conclusion of this session, participants should be able to:

Define industry’s current understanding of data from a race and ethnicity perspective

Describe the use and real-world application of data in clinical trials

Restate the importance of equitable data in relation to clinical trial research and development

Session Chair(s)

Tamei Elliott, MS
Senior Manager, Scientific Programs

DIA, United States

Tamei Elliott is the Senior Manager of Scientific Programs for the Americas Region at DIA. She is

responsible for identifying and prioritizing content areas and topics of importance to DIA

constituents, assessing the implications of important regulatory and health policy changes, and incorporating

appropriate content into the development and advancement of content for DIA conferences and courses. Prior to

DIA, Tamei worked as a Regulatory Affairs Specialist where she maintained a portfolio of INDs and protocols for

clients and was responsible for the preparation, tracking, and submission of regulatory documents to regulatory

health authorities. She has her master's degree in biotechnology and bachelor's degree in nutritional science.

Stephanie Young Moss, PharmD, MS
Pharmacist, Owner
Integrative Pharmacy Outcomes and Consulting, United States

Dr. Stephanie Young Moss received her Doctor of Pharmacy degree from Xavier University of

Louisiana College of Pharmacy and a Masters of Health Services Administration with a

concentration in Health Economics from The University of Wyoming. She has worked in various areas in pharmacy,

Community, Regulatory Compliance, Managed Care, and Health Economics and Outcomes Research. Over the past

20 years Dr. Moss has advocated for decreasing disparities in health care through her volunteer work. She is also the



owner of Integrative Pharmacy Outcomes and Consulting, which focuses on educating underserved communities on

ways to reduce and prevent health disparities. This is achieved through health literacy, cultural competency, and

technology.

Speaker(s)

Speaker

Rita Ko, MBA
Chief Data Officer & Director, Racial Equity Analytics Lab
Urban Institute, United States

Rita Ko is an award winning global data strategy and social impact executive with 15 years of experience as a trusted

leader. Prior to Urban, Rita was the Head of The Hive and USA for UNHCR’s innovation lab, recognized as 'One of the

Most Innovative Non Profits in the World' by Fast Company. Her leadership is based in taking missions and visions to

execution by leading multidisciplinary teams, designing technical roadmaps that build capacity, and operationalizing

initiatives across organizations. Ko founded the USA for UNHCR Data Advisory Board and is a member of the

Harvard Data Science Review Advisory Board. She received a bachelor of economics degree from the University of

Toronto and an MBA from Cornell University.

Speaker

Kayt Leonard, MA
Global Health Care and Life Sciences Strategic Advisor
SAS, United States

Kayt Leonard is the Global Health Care and Life Sciences Strategic Advisor at SAS, an organization working to

transform the world through the power of advanced analytics. Kayt is dedicated to understanding the challenges

that patients, payers, providers, drug developers, and regulators face, and conducts academic and industry-based

research on global access to health care and international health disparities. Working all over the world to increase

access to care for diverse, underserved, and underrepresented populations, Kayt’s work has been recognized by the

World Health Organization, the Food and Drug Administration, the European Medicines Agency, the Centers for

Disease Control, and the U.S. Agency of International Development.

Speaker

Spencer James, MD, MPH
Principal Data Scientist
Genentech, United States

Spencer James, MD MPH is a Principal Data Scientist at Genentech. His work has focused on advancing inclusive

research for Genentech and Roche through the use of real world data and evidence and by developing novel

methods and metrics such as the R-index. Spencer's background includes medicine, population health, and

biochemistry. Prior to Roche, he held leadership roles leading teams with the Global Burden of Disease Study at

University of Washington's Institute for Health Metrics and Evaluation, led grants focused on respiratory disease

epidemiology and biomedical data ontologies, and developed disease surveillance technologies for respiratory,

diarrheal, and non-communicable diseases.



1:50 PM — 2:05 PM

Break

2:05 PM — 3:20 PM

Session 8: Perspectives on Patient Engagement in Clinical

Trials: Sites, Sponsors, and Mythologies

This session will showcase three focus areas related to patient engagement in clinical trials. First, we’ll hear the site

perspective on how to best support sites in their efforts to expand recruitment and enrollment to underrepresented

populations through evidence-based execution. Second, a panel discussion on how companies have made DEI in clinical

trials a “way of working” from those who have made the investment and done the hard work. Finally, a discussion on

misperceptions related to engaging underrepresented patient populations that will help enable a contemporary reset

needed to develop stronger relationships (i.e., partnerships) between patients, communities, and clinical researchers.

Learning Objective :

Discuss action-oriented, practical methods to support research sites in enhancing recruitment and enrollment of

underrepresented populations

Recognize the changes necessary to the R&D business model to make DEI possible for every study

Recognize how mythology can play a role in suppressing participation of underrepresented groups

Session Chair(s)

Jacqueline Woodruff, MA
Clinical Researcher / Anthropologist
Researcher, United States

Jacqueline has over 30 years of life sciences experience, including product development and

clinical research. As a researcher and anthropologist, she strives to identify the needs and interests

of ordinary people, elevate the concerns of underrepresented groups, and provide information important to all

stakeholders to advance healthcare and reduce disparities. She has a BSc in Chemistry and an MA in Anthropology.

Diana Foster, BSN, PhD, MSN
Vice President, Diversity, Equity, and Inclusion
Society for Clinical Research Sites, United States



Dr. Foster is a consultant to the Society for Clinical Research Sites and Vice President of Diversity, Equity, and

Inclusion. In her role, she is responsible for building relationships with the industry that help amplify the voice of the

clinical research site. She has been integrally involved in that role for SCRS for over six years. Her responsibilities

include oversite of the SCRS Diversity Project focused on on-site knowledge, education, and engagement in diversity

in clinical trials. Over the past two decades, Diana has addressed audiences across five continents, published

multiple papers and articles, and written five authoritative industry books, including “Global Issues in Patient

Recruitment and Retention.”

Dyan Bryson
Founder, Patient Engagement Strategist
Inspired Health Strategies, United States

Dyan Bryson is a patient engagement strategist and has forged the way for the patient

engagement space since 2007. After spending 20+ years in traditional sales, sales leadership and

marketing at Merck and Ciba-Geigy (now Novartis) Dyan has spent the last 15 years laser focused on patient

engagement, patient advocacy, patient-centricity. Dyan makes the life sciences industry talk of being patient

centered very real. In the last 2 years Dyan has used this patient centered lens to drive work in helping companies

ensure diversity in clinical trials. She is currently working with ICON to support Janssen to develop and implement

diversity in clinical trials efforts.

Speaker(s)

CRO Perspective on Supporting Sites to Enhance the

Enrollment of Underrepresented Populations into

Clinical Trials - Panelists

Amanda Rangel, MS
Senior Vice President, Diversity Business Development
Total Diversity Clinical Trial Management, United States

Amanda Rangel, MS, CCRC, serves as senior vice president of business development for Total Diversity Clinical Trial

Management (TOTAL). Bringing to the team 20 years of clinical research experience, Amanda is well established and

an expert in building relationships within the clinical trials industry. Her broad skill set covers business development,

marketing, patient recruitment and operational roles within various organization types, including small sites, large

global site networks, CROs, technology providers and startups.

A View from a Pharmaceutical Company that Made DEI

the Way They Do Business - Panelists

Jorge Hechavarria, PhD, MBA
Senior Director, Diversity in Clinical Trials, Operations Administration
Janssen Pharmaceutical Companies of Johnson & Johnson, United States



Jorge Hechavarria is the Senior Director, Diversity, Equity & Inclusion in Clinical Trials?(DEICT), part of the Patient &

Portfolio Solutions (PPS), in Janssen.? In this role, his primary responsibilities are to develop, deliver and

continuously evolve the future vision for DEICT at Janssen and will lead a team that co-develops and delivers

diversity and inclusion strategies related to DEICT across all Therapeutic Areas and regions.? Jorge serves as an

advisor to Therapeutic Area and Global Development leaders to partner to continuously design and scale DEICT

capabilities to enable better clinical trial design, operational optimization across all Janssen clinical trials. In this role,

Jorge will lead & support select business transformation

A View from a Pharmaceutical Company that Made DEI

the Way They Do Business - Panelists

Cassandra Smith, MBA
Director, Diversity, Equity, and Inclusion in Clinical Trials
Janssen Research & Development, United States

Cassandra Smith currently serves as the Director of Diversity, Equity & Inclusion in Clinical Trials at Janssen Research

& Development, LLC, part of the Pharmaceutical Companies of Johnson & Johnson. Cassandra has over twenty years

of experience in the pharmaceutical industry in various R&D roles. Cassandra has a passion for health equity and

advancing efforts around diversity, equity, and inclusion in clinical trials. She has been involved in various internal and

external working groups, councils and collaboratives focused on advancing DEICT and is a well-respected industry

thought leader on this topic.

The Mythology of Patient Engagement in Clinical Trials

- Panelist

Tesheia H. Johnson, MHS, MBA
Deputy Director and Chief Operations Officer, YCCI; Director, Clinical Research
Yale University School of Medicine, United States

Tesheia H. Johnson, MBA, MHS, is Deputy Director and Chief Operations Officer of YCCI and the Director of Clinical

Research for Yale School of Medicine, where she provides leadership and direction in the area of clinical research.

She is co-founder, along with the community leaders of the AME Zion Church and Junta for Progressive Action, of

the Yale Cultural Ambassadors Program, launched more than ten years ago with a mission to catalyze the

sustainable advancement of patient diversity, equity, and inclusion in clinical research. Ms. Johnson is nationally

recognized for her expertise in the design and setup of clinical research programs.

Speaker

Leroy O Perry, PhD
Pastor
St. Stephens AME Zion Church, United States

Rev. Dr. Leroy O. Perry pastors St. Stephens AME Zion Church. He earned a BA from Livingstone College, MDiv from

Yale Divinity School, and STM and doctoral degree from NY Theological Seminary. He served on Mayor O'Leary's

diversity commission (Waterbury, CT) and as chair of the Clergy Support committee for Waterbury Opportunities



Industrialization Center. For over five years, he served as director of New Opportunities Fatherhood Program. He has

led the Yale Cultural Ambassadors for over 12 years and is a passionate advocate within the African American and

larger minority communities. He feels the partnership with Yale is a valuable exchange and necessary adhesive to

bridge an effective community relationship for advancing clinical research.

3:20 PM — 3:35 PM

Break

3:35 PM — 4:50 PM

Session 9: Increasing Diversity of the Clinical Research

Talent Pipeline and Closing Remarks

Are you looking to understand the current state of pipeline diversity in the industry and where to recruit diverse talent?

This session will inform attendees on how to educate and stimulate the interest of diverse talent on the career

opportunities available to them in the life sciences R&D field. Attendees will review and assess the biases, factors, barriers,

and issues that are specific to inhibiting minorities and those who are underrepresented from being recruited, selected,

and hired. Take back your learnings to your organization to discuss measures that can be implemented to change the

culture at the academic level, clinical site level, and industry as a whole.

Learning Objective :

Define tactics to educate on the different opportunities to diversify the workforce

Create opportunities to educate and cultivate interest in the different roles within clinical research

Recognize and understand the barriers to the recruitment of diverse talent in to order proactively mitigate

List and partner with varied organizations, educational institutions, professional associations to expand access to a

diverse talent pool

Session Chair(s)

Karen Correa, PhD
Vice President, Head Global Clinical Operations
Takeda, United States

Dr. Karen Correa is the Vice President, Head of Global Clinical Operations at Takeda; where she is

responsible for the advancement of the portfolio and execution of global clinical trials. Her 30

years of clinical research experience cover a large range of settings and venues including, benchwork, clinical site,

CRO, as well as both large and small pharma organizations and has spanned across multiple therapeutic areas. She

also leads the “Diversity in Clinical Trials” at Takeda and is known as an SME on this topic for the past 25 years. Dr.

Correa serves as a board member of East Carolina University Alumni Board and CAMcare Health Corporation, a

Federally Qualified Healthcare Center in South Jersey.



Speaker(s)

Speakers

Rose Blackburne, MD, MBA
Vice President, Global Head General Medicine, Clinical Research
PPD, A Thermo Fisher Scientific Company, United States

Rose Blackburne, MD, MBA is Vice President and Global Head of Women’s Health/General Medicine, in this role she

provides input and oversight for a portfolio of pharmaceutical and medical device product development

opportunities across multiple therapeutic areas. Dr. Blackburne is board certified in Obstetrics/Gynecology with over

25 years of experience in Health Care, including 17 years in clinical research. Dr. Blackburne is a globally recognized

leader in product development and has been instrumental in numerous approvals for pharmaceuticals, vaccines,

medical devices, and diagnostic tests. Since 2016 Dr. Blackburne has served on the FDA Patient Industry

Representative Alternate to the FDA Patient Engagement Advisory Committee (PEAC).

Speaker

Dan Octavian Sfera, MBA
Co-Founder
Latinos in Clinical Research, United States

Dan Sfera, BS, MBA, is involved in many aspects of the clinical research industry. He’s currently a site owner in Yuma,

AZ, he runs a clinical trial website called "The Clinical Trials Guru". He has also co-authored a book called "The

Comprehensive Guide to Clinical Research". Co-founder for CRC & CRA academy, LICR. In addition, he partners with,

consult, and advise for various clinical trial companies across the United States. Dan has served as a clinical research

associate, clinical trial manager, site director, and external auditor amongst other things. Dan blogs daily on his

YouTube and various other social media platforms and considers himself an ambassador to clinical research.

Speaker

Owen Garrick, MD, MBA
Chief Medical Officer, Clinical Trial Services
CVS Health, United States

Owen Garrick, MD, is Chief Medical Officer of CVS Health Clinical Trial Services. In this role, Dr. Garrick is responsible

for the overall medical strategy across the portfolio, overseeing medical compliance, clinical insights, publications

and clinical innovation. He will build out the medical affairs function across CTS. Dr. Garrick will continue to be the

Executive Sponsor for the CTS-wide health equity efforts, including diversity in clinical trials. Dr. Garrick earned his

MD from Yale School of Medicine and his MBA from Wharton School of Business. He holds an AB in Psychology from

Princeton University.


